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ISAVIA'S OBJECTIVES IN 2020 IN RELATIONTO

The UN Sustainable
Development Goals

GRI disclosure ACI-
number Strategy

In relation to Iceland's
priority targets

Responsible
Tourism

In relation to
Isavia's strategy

Results

Objective
end 2020

Targets for 2020 Progress

) Number of notified
) ) Number of accidents work-related accidents
) No acctden’Fs suffered by Isavia reported in the decreased from 65 to 39, 3.6. Halve the number of global deaths and
Continuous efforts are made employees in the workplace workplace £ which 4 lead 0 GOOD HEALTH DEGENT WORK AND injuries from road traffic accidents
of which 4 lead to employee AND WELL-BEING ECONOMIC GROWTH ; : ; i
to reduce the number of absencaldown romigithe 8.8 Aim to protect labour rights and promote GRI 403-1 Humanrights - Human Security
S ; ; I M safe and secure working environments for all GRI403-2 Labour market resources
- P Investigate and improve Completed/ previousyear. L 4 " workers, including migrant workers, in particular GRI403-3
registration and'mapplng of ) P women migrants, and those in precarious GRI403-4
Human Returnon dangerous conditions, near misses not completed employment.
resources investment and accidents in Isavia areas of Completed
operation
5.1. End all forms of discrimination against all women and
girls everywhere. 5.5 Ensure women's full and effective
. ) " — ST participation and equal opportunities for leadership at all
Equal gender representation Prepare asuccession planand an ] M ST e EQUALITY ECONOMIC GROWTH levels of decision making in political, economic and public
in management positions adoption schedule for such plan NS G e S Levell 67% life GRI 405-1
. ) managerial positions i ' ! . 2
before 2025 in 2020. Gender equality must be gertatpostt Level2 39% /\/ 5.5.2 Measures the proportion of women in managerial SE: 41025_22 Labour market Human resources Human resources
ensured therein. Level3 19% " positions. 8.5 Full and productive employment and decent 4
Human work for all women and men will be available, including for
resources young people and persons with disabilities, and equal pay
for work of equal value by 2030
8.4. Improve progressively through 2030 global resource
efficiency in consumption and production and endeavour
Employ a Comprehensive A he risk f I DECENT WORK AND 11 SUSTAINABLE CITIES 13 CLIMATE to decouple economic growth from environmental -
approach to risk management ssess the risk frrom climate S Partially completed ECONOMIC GROWTH ANDCOMMUNITIES ACTION degradation in accordance with the 10-year framework of GRI201-2 T Climate change '
t - change to the infrastructure of dwork will conti programs on sustainable consumption and production Society
o ensure that it covers Keflavik Ai not completed and work will continue : . )
X - eflavik Airport with developed countries taking the lead.
corporate social responsibility ‘ ' ﬁ =2 11.B. Holistic disaster risk management at all levels will
Social Returnon before 2024 be prepared.13.2. Integration of climate change Bal{anced
responsibility investment measures into national policies, strategies, and planning. business model
References to the code of conduct and
social responsibility in all invitations to GRI308-1 Anti-Corruption -
. tender and contract documents issued Completed / Completed 19 Femsa DECENT WORK AND ! , GRI308-2 Labour market
Strengthen efficient by the consolidated company not completed CONSUMPTION ECONOMIC GROWTH 12.7. Promote public procurement practices GRI 2091 .
monitoring of lsavia's AND PRODUGTION that are sustainable in accordance with national GRI 414-1 Sustalnable Society
procurement NrEeraf reisie liers at w ' policies and priorities GRI 414-2 Human rights- supply chain
umber of registered suppliers a ]
Social Return on the beginning of 2020 who have From 0 to 50% Exceeded 50% " Environment
responsibility investment Sl.gn.ed the supplier code of conduct
will increase to 50% before the end
of the year
12.2. No later than by 2030 achieve sustainable
management and efficient use of natural resources.
12.5 By 2030, substantially reduce waste genera-
1 IéEBSPSUNSIBloE DECENT WORK AND tion through prevention, reduction, recycling and
. i NSUMPTION T
The proportion of sorted Increase the share of recyclable il Ehf ratiowas unchanged SR 84 ively through lobal
. o f ek by att (RSt 595 BEr TRSsETEET ilo per passenger etween years. M .4. Improve progressively through 2030 globa . ) )
wa:te' is to be 40% l: 2.020' ear-on}/ oar 5% perp g The proportion of sorted ‘ N ’ "| resource efficiency in consumption and production GRI306-2 Environment Material resources Environment
. 55% in 2025 and 70% in y y waste was 41% in total. and endeavour to decouple economic growth from
SOCl_al. ) Returnon 2030 environmental degradation in accordance with the
responsibility investment 10-year framework of programs on sustainable
consumption and production with developed
countries taking the lead.
G h G 13%%5 13.2. Integration of climate ch int
i .2. Integration of climate change measures into
e o e P lmiolanTEl e | o ot et el polces,srteges,andpoming e p— Clmatech S—
be 40% by 2050, 50% b operation of Isavia by 4% per Litre per passenger have decreased by 34% @ 7.2. Substantial increase of the share of renewable GRI 305_4 imate change nvironmen
o by 2050, 50% by passenger between years . energy in the global energy mix by 2030. 305
2025 and 60% by 2030 Shez 205 GRI305-5
Social

responsibility

17.17. Encourage and promote effective public,

public-private and civil society partnerships, building

on the experience and resourcing strategies of GRI 413-1
partnerships.

Complete the strategic planning
with the local authorities in
Sudurnes in accordance with the

. SDGs and to add concentrated Completed / Partially completed SUSTAINABLE CITIES PARTNERSHIPS 11.A. Support for positive economic, social and .
@ Eg;‘unii:lig(tjl;::w:::tei:emal follow-ups not completed and work will continue A hacamiines ] 17 oo environrpnpental linEs between urban, per-urban and Humanrights Balanced business Society
rural areas by strengthening national and regional model
Social Service stakeholders A é_ development planning,
responsibility Work efficiently with stakeholders at n =2 11.3. By 2030 enhance inclusive and sustainable
Keflavik Airport towards resolving not completed Completed urbanization adn capacity for participatory
shared social responsibility issues integrated and sustainable human settlement GRI 413-1
planning and management in all countries. GRI 413-2
8.9. By 2030, devise and implement policies to
— —— CUMATE promote sustainable tourism that creates jobs and
Strengthen awareness Educate management about the field Percentage of 80% of management 1 ﬁ:gi‘;’ggﬂgﬁon anvoucceowm | 13 ctos |102r%mEt::so{?r(;agl;s:r%fai?;jsng:i:ily large and Balanced
within the company of toincrease their understanding of managers has received education tren.snationalcompanies, to adopt sustainable Environment business model Society
the importance of social SOFlaI challenges and p'_—OVlde ) m practices and to integrate sustainability information .
. responsibility guidance on good working practices into their reporting cycle. Climate change
Social 13.2. Integration of climate change measures into
responsibility national policies, strategies, and planning.
9.1. Develop quality, reliable, sustainable and
resilient infrastructure, including regional and
trans-border infrastructure, to support economic
) . . ‘ DNERASTRUCIURE ol [ Rt development and human well-being, with a focus on
Work toward ensuring a good Complete the analysis, formulation Completed / Partially completed affordable and equitable access for all. GRI 4131
Service Returnon travel experience for Keflavik and development of actions relating not completed and work will continue 8.9. By 2030, devise and implement policies to GRI 413-2 ' . ' '
investment Airport customers in to customer journeys promote sustainable tourism that creates jobs and Sust. Desti. Humanrights Quality of service Society
. R promotes local culture and products.1 ACI
co-operation with 7.17. Encourage and promote effective public,
stakeholders public-private and civil society partnerships, building

on the experience and resourcing strategies of
partnerships.

Social
responsibility

Processes



